RESOLUTION/;/? / (o[ 52A_

A RESOLUTION AUTHORIZING THE RENEWAL OF CERTAIN
MEDICAL, VISION, DENTAL AND LIFE & DISABILITY
INSURANCE POLICIES; AUTHORIZING THE CITY CLERK TO
ATTEST SIGNATURES AND AFFIX THE OFFICIAL SEAL OF THE
CITY, AS NECESSARY; REPEALING INCONSISTENT
RESOLUTIONS; PROVIDING FOR AN EFFECTIVE DATE; AND FOR
OTHER PURPOSES.

WHEREAS, the City of Stockbridge ("City") is a municipal corporation located within

Henry County, Georgia duly organized and existing under the laws of the State of Georgia and is
charged with providing public services to residents located within the corporate limits of the
City; and

WHEREAS, the City finds it necessary and desirable to renew certain medical, dental,

vision and life & disability insurance policies;

THEREFORE, IT IS NOW RESOLVED BY THE CITY COUNCIL OF THE CITY

OF STOCKBRIDGE, GEORGIA, AS FOLLOWS:

1.

Approval of Execution. The City Council hereby approves the renewal of
certain insurance policies for the employees of the City as follows:

Medical Coverage: United Healthcare Medical
Dental: Humana

Vision: EyeMed

Life and Disability Insurance: Mutual of Omaha

The Mayor or Mayor Pro Tem is hereby authorized to execute said policies with such
changes as are recommended by the City Attorney.

Documents. The City Clerk is authorized to execute, attest to, and seal any
documents which may be necessary to effectuate the amendment, subject to approval as to form
by the City Attorney.

Severability. To the extent any portion of this Resolution is declared to be
invalid, unenforceable or non-binding, that shall not affect the remaining portions of this
Resolution.

Repeal of Conflicting Provisions. All City resolutions are hereby repealed to the extent
they are inconsistent with this Resolution.

Effective Date. This Resolution shall be effective on the date of its approval by the City
Council and Mayor as provided in the City Charter.




£ ‘M\_./
SO BE IT RESOLVED this / 5 day of 7 W

Anthony S Ford May(él P10 Tem

ATTEST:

-
/e amvg 1/ ol u% - (SEAL)

VANESSA HOLIDAY, City Clerk _J

APPROVED AS TO FORM:

L

MIGHAE]\CVILLIAMS City Attorney




City of Stockbridge

Emplovee Benefits Executive Summary
5-27-2016

The intent of this document is to provide an Executive Summary to City of Stockbridge on their
2016 — 2017 Employee Benefit Plan Options. We have been working with the City of
Stockbridge for several years on many strategies to reduce their overall annual benefit costs,
provide richer benefits and improve the health of its employees. These strategies include
implementing annual marketing of the benefits program, split deductibles and wellness

programs.

Medical:
United Healthcare performed well as a medical plan provider for the 2015-2016 plan year. The

City of Stockbridge medical plan ran well regarding in-network utilization at 98%. The medical
plan had a health mix on inpatient vs outpafient procedures. The pharmacy plan ran over
expected costs by 3% compared to book of business. United Healthcare proposed a 2016 —
2017 renewal of 19% which equates to an increase of $125,330.

Strongside Solutions has marketed your medical plan to all medical providers and received
proposals or declinations from the marketplace. We also explored alternative funding plans
which included partially self-funded options as well as captive options. The captive market
came back with 5 year Performa’s that would benefit the City of Stockbridge, but were more
costly in the first 24 months. We evaluated the carrier proposals and Aetna, BCBS and Humana
provided plans most similar to current with competitive rates. Aetna, BCBS and Humana
require medical applications from each employee in order to provide final underwritten rates.
The rates given from Aetna, BCBS and Humana were an illustrative rate based on the current
census and plan design. We complied with the carrier requests and had each employee
complete medical applications. While the rates initially given by Aetna, BCBS and Humana were
competitive, the final underwritten rates came back uncompetitive at an increase of 20%, 18%

and 22%.

We were able to negotiate a final United Healthcare renewal of 9% which equated to a $59,599
annual increase. This represents a cost reduction of $65,970 over the original renewal.
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Strongside Solutions is making a recommendation to renew with United Healthcare Medical for
the 2016 — 2017 plan year.

Dental:
Humana preformed well as a dental plan provider for the 2015-2016 plan year. Humana

proposed a 5% increase for the 2016 — 2017 plan year which represents a $2,043 annual
increase.

Strongside Solutions has marketed your dental plan to the dental providers and received
proposals. We evaluated the carrier proposals and Humana remains the most competitive.

Vision:
EyeMed preformed well as a Vision plan provider for the 2015-2016 plan year. Strongside
Solutions has negotiated a 48 month rate guarantee from EyeMed for last year’s renewal.

EyeMed vision is under a rate guarantee until 2018 with no increase.

Basic Life, Voluntary Life, Short Term Disability and Long Term Disability:
Mutual of Omaha performed well as the Life and Disability carrier for the 2015 — 2016 plan year.

For the 3 year in a row, Strongside Solutions has negotiated a rate continuation with no increase in

cost.

Summary: ®
The United Healthcare POS plan will offer the City of Stockbridge the best Medical plan for the

associated costs while providing stability to the employees. We recommend renewing with

United Healthcare.

The Humana Dental program will offer the City of Stockbridge best Dental plan for the
associated costs while providing stability to the employees. We recommend renewing with

Humana.

The EyeMed Vision program will offer the City of Stockbridge best Vision plan for the associated
costs while providing stability to the employees. We recommend renewing with EyeMed.

You will automatically renew with Mutual of Omaha for Life and Disability.
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We hope that this executive summary provided strategy and clarity of how we approach
delivering our services to City of Stockbridge. We look forward to many years of successful

service to you, your team and your employees

If you need further clarification, additional information or options, please do not hesitate to
give me a call.

Thank You,

Wendell Strickland
Strongside Solutions
Consultant

Phone: 678-488-5702
Fax: 678-248-9233
E-mail; wstrickland@strongsidesolutions.com

CARE MODEL;
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